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New Job Descriptions – Getting Our Work Aligned!

Senior Manager, Development
This role will serve as LRM and front-line fundraiser across 
revenue streams.
Senior Manager, Grants
This role will serve as the owner of all grants management.

Coordinator, Development + Communications Operations
This role will own management of the operations associated with 
Development and Communications including systems and 
administrative support.

Coordinator, Marketing + Communications 
This role will own all responsibilities under Marketing & 
Communications.
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Red denotes new positions; 
State/Regional managers would 
initially be additional positions in 
key growth states. 
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